
 

1. What is Diversity, Equity, and Inclusion? 

DIVERSITY: Diversity includes all the ways in which people differ, and it encompasses all the unique 

characteristics that make one individual or group different from another. A broad definition includes not only 

race, ethnicity, and gender - the groups that most often come to mind when the term diversity is used - but also 

age, national origin, religion, disability, sexual orientation, socioeconomic status, education, marital status, 

language, and physical appearance. It also involves different ideas, perspectives and values. Diversity 

encompasses the broad range of individualities which contributes to our classroom and schoolwide 

communities. 

 

EQUITY: Equity in education is the process of reforming practices, policies, and procedures at the school and 

district levels to support academic fairness and inclusion and ensure that every child has the resources, 

teachers, interventions, and supports they need to be successful. Fairness does not always mean equal, so we 

have to look at our practices and procedures to ensure each student receives an equitable solution to 

challenges in Bethel Park, not just schoolwide equality measures, though students should all be equally 

afforded the opportunity to succeed to their individual potential.  The following picture has helped in our own 

understanding of the difference between equality and equity. 

 
 

INCLUSION: Inclusion is the act of creating an environment in which any individual or group will be welcomed, 

respected, supported, and valued as a fully participating member. An inclusive and welcoming climate 

embraces and respects differences. Inclusion is also the philosophy, process, and practice of educating 

students with disabilities in general education classrooms in district schools with the supports and 

accommodations needed by those students. Inclusive education is about ensuring access to quality education 

for all students by effectively meeting their diverse needs in a way that is responsive, accepting, respectful, and 

supportive. It’s about focusing on the needs of every individual and ensuring the right conditions are in place 

for each person to achieve their full potential. 
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1. What is S.T.A.N.D.? 

 

S.T.A.N.D. (Standing Together Against Negativity and Discrimination) is a student-led organization founded in 

2014 by high school nurse, Ms. Tracy Ford. The mission of S.T.A.N.D. is to make each school, the district, the 

community, and the world a better place for EVERYONE and to treat EVERYONE with respect, dignity, 

kindness, and LOVE. At NAMS, IMS, and BPHS, students can choose to join the organization overseen by 

Bethel Park School District Staff who support, encourage, and monitor their outreach. S.T.A.N.D. Is an 

important and effective vehicle for supporting, increasing, and expanding diversity, equity, and inclusion in the 

district at all levels. 

 

 

2. Where can I get more information? 

 

The Equity Tab located on the left side of the Bethel Park School District website is a great start to 

understanding the mission and values of the district. As a student, attending a S.T.A.N.D. meeting at the 

middle school or high school level would provide a window into our efforts of outreach.  All are welcome! 

 

3. How can I help? 

 

The most important way you can help is by speaking your truth, providing a safe and welcoming space, and 

modeling the core values, beliefs, and practices of this District. We encourage you to ask questions and have 

difficult, uncomfortable, and honest conversations with teachers, administrators and board members. 

 

4. What is the District doing?  

 

The D.E.I. efforts in Bethel Park started with a D.E.I. “Task Force,” which was dedicated to holding courageous 

conversations and supporting the schools’ efforts toward proactive involvement of diversity, equity, and 

inclusion across the district. The Task Force also brainstormed and proposed Strategic Planning goals and 

objectives, determine the value of specific methodology to measure and report on the district’s progress.  The 

Task Force now serves in a consultative role – providing feedback to the District on our goals and objectives. 

 

5. How does C.R.T. (Critical Race Theory) play a factor in D.E.I. in Bethel Park?  

 

It does not. C.R.T. at its core is the belief that policy changes at the state and federal level of government have 

created institutionalized inequality. C.R.T. is a college level theorem that currently has no appropriate 

application for teaching at a high school, middle school, or elementary level. We have identified the definition of 

C.R.T., but it is not up for discussion by the District.  We do not endorse the attitudes or ideas CRT represents 

in any form that it takes.  

https://www.bpsd.org/DiversityEquityandInclusion.aspx

